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Firefighters in the UK are currently facing serious attacks on our occupational pensions. The UK government wants firefighters to pay higher pension contributions, work at least five years longer and then receive lower pension benefits. This is part of its austerity and cuts drive. 

The Fire Brigades Union, which represents over 80% of uniformed firefighters in the UK, is campaigning to defend and improve these pension schemes. After union campaigning, the UK government has agreed to review its proposals this year. The FBU needs to strengthen our arguments and put them into a wider European context. In particular we need to get a better understanding of the conditions firefighters face in your country. 
The FBU would be very grateful for any assistance you can provide. The information will help us to prepare further evidence against these attacks. We will share our findings with fellow trade unions through the EPSU firefighters’ network once our research is completed. Many thanks in advance for your help. If you need further information, please contact Paul Hampton at FBU head office:

	Email: paul.hampton@fbu.org.uk 

M: +44 7740403240

T: +44 2084811511


Part 1: Firefighters’ pensions

For the purposes of this questionnaire, please find a short definition of each specific firefighter role as it applies in the UK. 
Professional, career firefighter – a firefighter who is employed on a full time basis.

Part-time (retained) firefighter – a firefighter who has another unrelated primary employment but responds to incidents usually via an alerting device in a period agreed between the firefighter and the employer. This person is contracted to provide a specific amount of hours that he/she is available to attend incidents and will also be contracted to attend their station for two or three hours a week for training purposes. This person will be paid a retaining fee based on the hours they are available and will be paid on a fixed hourly rate for the incidents they attend and the training time. 

Volunteer firefighter - a firefighter with who has another unrelated primary employment but responds to incidents usually via an alerting device. This person is not paid a retaining fee and does not provide a specific period of availability but is paid for the incidents they attend. 

Industrial firefighter – normally a firefighter who is employed by a separate company to provide firefighting capabilities on their individual site, e.g. airport firefighters.

Military firefighter - a firefighter who is a member of the armed forces and provides firefighting capabilities on their individual military base.
These definitions may vary in your particular case. Where this occurs please explain any overlap or differences e.g. private sector involvement.
	


1) In your country, is there an occupational pension scheme that firefighters can join in addition to the state pension scheme? 

	
	Professional, career firefighters
	Part-time firefighters
	Volunteer firefighters
	Industrial firefighters
	Military firefighters

	Yes
	
	
	
	
	

	No
	
	
	
	
	


2) If yes, is this occupational pension scheme specifically (and only) for firefighters?
	


3) What sort of occupational pension scheme can each type of firefighter join?

	
	Professional, career firefighters
	Part-time firefighters
	Volunteer firefighters
	Industrial firefighters
	Military firefighters

	Funded  
	
	
	
	
	

	Unfunded
	
	
	
	
	

	Defined benefit
	
	
	
	
	

	Defined contribution
	
	
	
	
	


· Funded means there is a special, separate pension fund with sufficient liquid assets to pay all of its liabilities.

· Unfunded means where an employer pays pensioners out of current income. That is, the employer does not place money aside or invest funds on a regular basis to finance the pension.

· Defined benefit pension scheme is where an employer promises to pay out a certain sum each year once you reach retirement age. 
· Defined contribution means benefits at the end vary depending on investment returns.

4) The Normal Pension Age (sometimes known as the normal retirement age) is the earliest age at which a firefighter may retire and receive their pension benefits in full. What is the Normal Pension Age for these types of firefighters? 

	
	Professional, career firefighters
	Part-time firefighters
	Volunteer firefighters
	Industrial firefighters
	Military firefighters

	
	
	
	
	
	


5) Can any of these firefighters retire before the NPA: 

a) with full pension benefits

b) with reduced benefits 

	


6) Please give details, including the earliest age this is possible. 

	


7) Is there any variation in the Normal Pension Age for rank or role (e.g. for officers, control room staff, trainers, fire safety etc). Please provide details.
	


8) How are final pension benefits calculated (if a defined benefit scheme)?

	
	Professional, career firefighters
	Part-time firefighters
	Volunteer firefighters
	Industrial firefighters
	Military firefighters

	Final salary


	
	
	
	
	

	Career average
	
	
	
	
	

	Other


	
	
	
	
	


9) If other, please explain: 

	


10) Please describe any recent changes or plans to change firefighters’ pension schemes in your country? How did your union respond? What was the outcome?
	


Part 2: Firefighters’ conditions

11) How many firefighters are employed (latest year): 

	Total number of firefighters (latest year) 


	Professional, career firefighters
	Part-time firefighters
	Volunteer firefighters
	Industrial firefighters
	Military firefighters

	
	
	
	
	
	


Please state which year the figures apply to:
	


12) Please indicate which of these tasks are undertaken by each type of firefighter. Are there any special arrangements or exemptions that are age-related or depending on competency/training etc?
	
	Professional, career firefighters
	Part-time firefighters
	Volunteer firefighters
	Industrial firefighters
	Military firefighters

	Using breathing apparatus
	
	
	
	
	

	Internal compartment fires 
	
	
	
	
	

	High rise buildings
	
	
	
	
	

	Road traffic collisions/ accidents
	
	
	
	
	

	Operating cutting equipment
	
	
	
	
	

	Other heavy machinery
	
	
	
	
	

	Ladder work


	
	
	
	
	

	Work in confined spaces
	
	
	
	
	

	Work in collapsed structures
	
	
	
	
	

	Casualty handling 
	
	
	
	
	

	Water rescue


	
	
	
	
	

	Wildfires 


	
	
	
	
	

	CBRN chemical, biological, radiological, and nuclear incidents.
	
	
	
	
	

	Terrorist incidents 
	
	
	
	
	

	Any other restrictions
	
	
	
	
	


Please explain any exemptions you think are relevant.

	


13) Are there redeployment opportunities for older firefighters into non-operational roles. If so, please give details of these roles, any impact on pay and conditions etc. 

	


14) Do you have any further comments or suggestions that would help our research? Please send any documents you think would help with the research. 
	


15) Please provide your contact details 

Name

	


Email 

	


Mobile phone

	


Other phone

	


Any other people we should contact? 

	


