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McDonald’s

FRUKOST

EXECUTIVE
SUMMARY

McDonald’s is the global fast food leader,
with more than 36,000 stores in 119
countries. The McDonald’s system also
employs 1.9 million workers, making it the
second largest private-sector employer in

the world.!

Given its scale and prominence,
McDonald’s should take responsibility for
creating high quality jobs that pay living
wages and treat its workers fairly. Instead,
the company has adopted a low-road
employment strategy, becoming a leader in
the development of low-wage, precarious
service jobs around the globe. It is no
surprise that the Random House Dictionary
has defined “McJob” as “an unstimulating,
low-wage job with few benefits, especially

in a service industry.”?

This report details abusive employment
practices in the McDonald’s system that
make the iconic golden arches a global

symbol of the low-road economy:

Wage Theft.

In addition to setting the standard for low
wages, McDonald’s and its franchisees have
been found guilty of stealing workers’
wages in Europe, Latin America, and other
regions, paying millions in fines and

penalties as a result.

Employment Discrimination.

McDonald’s has a long record of
employment discrimination litigation,
including allegations of unequal treatment
based on gender, race, disability, and sexual

orientation.

Child Labor and Migrant Worker Abuses.
McDonald’s and its franchisees have been
fined in several countries for exploiting

children and other vulnerable workers.

Worker Safety.

McDonald’s has failed to protect workers in
its stores around the globe from burns and

other serious workplace injuries.

Anti-Union Practices.

McDonald’s has refused to negotiate with
workers who have organized to demand
improved working conditions, retaliated
against workers for organizing activity, and
evaded responsibility for workplace

standards at franchised stores.
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McDonald’s, like every corporation, has
two choices: it can adopt high-road
employment practices and take
responsibility for maintaining quality,
family-supporting jobs, or it can pursue
low-road strategies to suppress wages and

circumvent labor law.

McDonald’s has demonstrated it is capable
of being a high-road employer. In countries
such as Denmark, McDonald’s workers are

paid a living wage, have access to stable
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schedules and benefits, and are covered by
market-wide collective agreements that

provide for a decent standard of living.

Unfortunately, in most countries McDon-
ald’s has chosen the road of low wages and
low standards. This pattern of workplace
abuses at one of the world’s most recog-
nized companies is intolerable. We call on
McDonald’s to provide stable, living-wage
jobs for all of the nearly two million

workers at its stores.



INTRODUCTION

In November of 2012, several
hundred fast food workers in
New York City went on strike to
call for a US$15/hour basic wage
and the right to form a union

without retaliation. These work-

Then, on April 15th of 2015,
massive worker actions in dozens
of countries and approximately
350 cities around the world led
to sit-ins in McDonald’s stores
in Brazil and the United King-
dom and strikes led by McDon-

ers sent a powerful message that
it is wrong for corporations like |N 2013, THE ald’s workers in France, ltaly,
McDonald’s - transnational AVERAGE and New Zealand.® This broad

behemoths that make billions in

movement is a response to the

profits — to pay so little that MCDONALD’S many exploitative working
workers and their families live in \NORKER HAD conditions found at McDonald’s

poverty.

10 WORK

stores around the globe.

That first strike sparked a move- 1,196 HOURS

ment that has swept across the
United States. Thousands of

workers in more than 230 Amer- WHAT THE

ican cities have joined several

TO MAKE Ronald McDonald: the

face of the new economy

waves of national strikes. CEO MADE |N Poor working conditions at

McDonald’s contribute to the

Commentators in the U.S. ONE HUUR broader social problem of growing

media have noted that the
strikes have created a new
&« . . . ”
social justice movement” and
have “completely rewired how
the public and politicians think

about wages.”?

Workers in Europe, the United States, and
elsewhere see common issues arising from
McDonald’s abusive labor practices. In May
2014, a national strike by fast food workers

in the United States was supported by
solidarity actions in more than 30
countries from Argentina to the

Philippines.*

inequality. Over the last 30
years, the service sector has
expanded from one in four jobs to
approximately three quarters of
the workforce in much of Europe,
and has grown significantly in
emerging markets such as China and
Brazil as well.® The dramatic increase of
service work and the disappearance of
many middle-income positions have led
to an increased polarization between low-
and high-wage jobs, creating a “service
underclass” of workers in poor quality,
poorly-paid positions.” The McJob is the
world’s leading symbol of this growing

service underclass.
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The Organization for Economic Coopera-
tion and Development (OECD) wrote last
year that income inequality is now at its
highest level in 30 years. It argued that
“the enormous increase of income
inequality on a global scale is one of the
most significant — and worrying - features
of the development of the world economy

8

in the past 200 years.”

Nowhere is this divide more evident than at
McDonald’s. Analysts of the growing gap
between CEO compensation and worker
pay reported that accommodation and food
services was the most unequal sector of the
U.S. economy in 2013, driven by extreme
inequality in the fast food industry with
CEO-to-worker pay ratios of more than
1,000 to one.’ They also highlighted
McDonald’s as the most extreme case in
2013. At that time, the average
McDonald’s worker had to put in 1,196
hours to make what the CEO earned in an
hour. Working full-time, that would take

seven months.'°

How McDonald’s really works

McDonald’s uses a franchise model for
most of its stores around the world. More
than 80 percent of McDonald’s stores are
operated by franchisees, often small
business owners with a fraction of the
resources and experience of McDonald’s
itself. This system makes McDonald’s one
of the leading examples of the growing
trend of “fissured employment,” in which
|arge transnational corporations outsource
work to small employers or independent
contractors and avoid responsibility for

workplace standards."

4 | May 2015

McDonald’s
Terms Defined

‘MCIOb’ NUEISE)Y

An unstimulating, low-wage job
with few benefits, especially in a
service industry.

Random House Dictionary
‘McBudget’ \msk-bo-jst,

A guide produced by McDonald’s
for its U.S. workers with advice on
making ends meet, which assumed
workers had a second job and no
childcare, food, or transportation
expenses.

“An insult to those living in poverty.”

The Miami Herald

‘McResource’ \mak-Té-s0rs\

A McDonald’s employee hotline that
has provided guidance to U.S. McDon-
ald’s workers on how to apply for
public benefits like food stamps and
Medicaid to supplement low wages.

Los Angeles Times




‘Fissured \fish-srdim-ploi-mant\
Employment’

An employment relationship, such
as franchising, under which lead
firms that collectively determine
product market conditions in which
wages and conditions are set have
become separated from the actual
employment of workers.

Adapted from David Weil, The Economic
and Labour Relations Review

‘Union
Bustlng, \ylin-yan 'bast-ang\

Trying to destroy or weaken a
union, as through prosecution or
intimidation.

Adapted from Random House Dictionary

‘Wage Theft’ e

The failure to pay what workers are
legally entitled to.

Economic Policy Institute

An employment contract in which
workers are not guaranteed work but
are expected to remain available. The
amount of work can vary resulting in
little or no pay.

Adapted from Financial Times Lexicon

McDonald’s exerts an enormous amount of
control over store-level operations, even at
stores operated by its franchisees. For
example, many stores use a software
package that tracks labor costs and revenue
on an hourly basis, putting pressure on
store managers to make workers work off
the clock when labor costs in comparison to

revenue get too high.”

McDonald’s could use this level of visibility
and control to ensure that its stores live up
to responsible social values, the values
McDonald’s itself espouses in its standards
of business conduct: equal treatment, safe
workplaces, freedom from harassment and
abuse, and treating workers with fairness,

respect, and dignity."”

Despite these espoused standards, too
many McDonald’s workers around the world
are paid poverty wages, have limited or
insecure working hours, and endure harmful
managerial practices such as retaliation
against union activists. These working
conditions create the setting for further
abuses, including wage theft, unsafe
workplaces, and discrimination. And despite
its high level of control over working
conditions at franchised stores, McDonald’s
denies any responsibility for them in many

of the stores that operate under its brand.

As one of the largest employers in the
world, McDonald’s should live up to its own
standards by improving the quality and
stability of its jobs and ending practices
that drive down wage and labor standards.
We call on McDonald’s to take full
responsibility for all McDonald’s workers
around the globe, and to ensure that the
golden arches become synonymous with
fair pay and good jobs, instead of low wages

and low standards.
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BIG MACS, SMALL PAYCHECKS

The primary characteristic of McJobs is low
wages. Fast food workers are among the
lowest-paid workers in much of the
developed world." More than half of all
fast food workers in the United States rely
on some form of public assistance for low-
income earners, such as income supports,
food stamps, and similar social welfare
programs, in order to make ends meet."”

In much of Asia, the Middle East, and Latin
America, McDonald’s workers make less

than €1 per hour on average.16

Low wages at McDonald’s are not an acci-
dent; they are a key part of the corpora-
tion’s business model. In fact, it seems that
paying workers as little as it can get away
with is an extension of what McDonald’s
founder Ray Kroc professed decades ago:
“We sold [workers] a dream and paid them

as little as possible.””

SETTING UP A BUDGET

Everyone can benefit from having a plan for how to save
and spend money. A budget is just the plan you need.
Read on to learn about what goes into a monthly budget.

Monthly Net Income

To begin you need to know how much money you eamn
on average every month, afler taxes are paid. This will
include your paycheck, gifts or any other sources of
income you may have.

Monthly Expenses

These are the bills you receive on a monthly basis such
as rent, car payments, insurance and utilities. Knowing
how much your Monthly Expenses add up to will help
you make a balanced budget.

Monthly Spending Moncy

This is the amount of money you have after you subtract
your Monthly Expenses from your Monthiy Net Income.
This is your spending moncy — it's important to budget
this so you don’t run out of money before you get paid.
Daily Spending Money Goal

You can figure out your Daily Spending Money Goal
by dividing your Monihly Spending Money by 30

(the average days in a month).

United States: the origin of
the fast food economy

In the United States, McDonald’s
corporate home, fast food workers are
among the lowest paid in the country,
earning lower hourly wages than retail and
child care workers. In fact, two of the
largest occupational groups in the fast food
industry have the two lowest median wage
rates of any jobs in the U.S."® These
workers are often paid close to the legal
minimum - which is the higher of the
federal minimum wage of US$7.25 per hour
or state minimum wages ranging from
US$5.15 to US$9.47 - with no guarantee

that they will ever receive a raise."”

In 2013, McDonald’s created a “Practical
Money Skills Budget Journal,” popularly
known as the “McBudget,” to advise its

Sample Monthly Budget

Monthly Net Income

Income (1st job) $_LIOS
Income (2nd job) 5_ 955
Other Income. s_0
Monthly Net Income Total $_2.060
Monthly Expenses

Savings 5__100
Mortgage/Rent S GDO
Car Payment 5150
CarfHome Insurance S__100
Health Insurance s 20
Heating S S0
Cable/Phone S 100
Electric S 90
Other S_100
Monthly Expenses Total $_L30
Monthly SpendingMoney______§ 750
(Momekdy Net Iacome Totol mizss Moarkly Expeniii Towal)

Daily Spending Money Goal s a5

(Mamikly Spendimg Mowey divided by 507*

Screenshot of McDonald’s “Practical Money Skills Budget Journal.”
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workers on money issues, claiming that
“everyone can benefit from having a plan
for how to save and spend money.” The
McBudget reported that a typical McDon-
ald’s worker in the United States brought
home US$1,105 in monthly earnings from
his or her McDonald’s job, which is below
the official U.S. poverty line for families of
two or more.?? That rate is the equivalent
of only US$7.72 per hour for a full-time
worker, barely above the federal minimum
wage. The McBudget further highlighted
the inadequacy of McDonald’s wages by
including a line item for a second job and
underestimating the costs of many basic
necessities, such as rent and health
insurance. The McBudget also failed to
include the costs of other key necessities
altogether, including childcare - which is
essential for many low wage workers to

sustain employment.”

McDonald’s consistently fights to keep the
minimum wage low. U.S. franchising and
restaurant associations, business groups in
which McDonald’s plays a prominent role,
spend significant sums of money to fight
increases in minimum wages or other
worker benefits including health care and
paid sick leave legislation, ensuring that
McDonald’s workers’ real budgets remain
wholly inadequate in meeting their financial

needs.??

Exporting low wages around

the globe

Following the model it developed in the
United States, McDonald’s seeks to keep
its payroll costs as low as possible

everywhere it operates.

In Brazil, unions alleged in 2013 that many
McDonald’s workers were paid less than €1
per hour, with conditions amounting to
slave labor.”® In 2006, unions in Hong
Kong protested after the release of a study
that showed McDonald’s and other fast
food restaurants paid poverty wages to
their employees, averaging €1.91 per
hour.?* In South Korea, part-time workers
at McDonald’s stores in Seoul have
protested low wages and claim McDonald’s

fails to pay them on time.”

McDonald’s low wages do not only impact
its workers and their families. In the famous
“McLibel” trial in the United Kingdom, the
judge ruled that McDonald’s not only pays

low wages but actually “depresses wages for

other workers in the [fast food] industry."26

THE BRITISH MCDONALD'S
OPERATION PAYS LOW
WAGES AND IT DEPRESSES
WAGES FOR OTHER WORKERS
IN THE INDUSTRY.

- Judicial ruling, McLibel trial
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Public subsidies shore up the

golden arches

The societal cost of McDonald’s low wages
is most easily measured in the billions of
dollars of public assistance provided to
McDonald’s workers every year. Workers
use income supplements, healthcare
subsidies, food stamps, and other forms of
public benefits to make ends meet for

themselves and their families.

In the United States, most of these
programs are intended for only the
neediest individuals, with income limits
linked to the official U.S. poverty line. A
recent study of the fast food industry’s
dependence on federal public assistance
found that McDonald’s alone costs U.S.
taxpayers almost €1 billion each year, even
without accounting for additional programs

at the state and local levels.?”

McDonald’s also encourages its workers to
apply for government assistance programs
to supplement their McDonald’s income. In
fact, McDonald’s staffs a hotline, known as
McResource, to help workers at both
corporate and franchised stores apply to
the various government assistance
programs that they qualify for due to their

meager wages.?®

McDonald’s takes advantage
of programs intended for the

neediest

8 | May 2015

In addition to the millions of dollars in
public assistance that subsidize the
insufficient wages of its workforce,
McDonald’s has come under fire for
abusing government programs intended to
create job placements for unemployed

workers.

McDonald’s was criticized for participating
in the United Kingdom’s controversial
“workfare” program, in which welfare
recipients were required to work for private
employers for free in order to continue
receiving benefits.?” McDonald’s U.K. also
received £10 million from the government
to create an apprenticeship program,
which, according to investigators, did not

create a single new job.?°

In New Zealand, McDonald’s has also been

accused of abusing subsidies from the
country’s Work and Income agency.
Program participants were given six-month
placements at McDonald’s, during which a
portion of their pay was funded by the
government. After the six-month subsidy
period ended, though, workers were moved
to zero-hours schedules like all other

employees, with no guaranteed hours.*

And in the Philippines, McDonald’s master
franchisee, Golden Arches Development
Corporation, created a program with the
Department of Labor and Employment
(DOLE) to hire almost 4,000 low-income
school students for a summer job program.
McDonald’s agreed to pay 60 percent of
students’ salaries, which would be tied to
the local minimum wage, with the

remainder paid through education vouchers

issued by the DOLE.??



HOLD THE FRIES, HOLD THE PAY

McDonald’s low wages are a serious prob-
lem for its workers and for taxpayers, but
many McDonald’s workers do not even
receive the wages they are entitled to.
Worldwide, McDonald’s and its franchisees
have repeatedly been found to have
committed wage theft, which is the illegal
underpayment of wages that are rightfully

owed to workers.

Intense pressure throughout the
McDonald’s system to keep labor costs low
incentivizes store managers to underpay
workers, violating employment laws in the
process.®> McDonald’s workers have
reported multiple wage theft practices,
including being paid less than the
legally-mandated minimum wage, not being
paid for all time worked, receiving

paychecks with improper deductions, and

not receiving legally-required overtime pay.

McDonald’s wage theft
around the globe

In recent years, regulators around the
globe have found McDonald’s has engaged
in illegal wage theft practices. In 2009,
McDonald’s in Brazil was found liable for
underpaying 13,000 workers over five
years, a period of time which included the
handover of operations from McDonald’s to
a master franchise operator, Arcos
Dourados. McDonald’s was ordered to pay
back wages totaling €33 million.**

Despite the franchising of its operations in
Brazil, as well as the entirety of Latin
America and the Caribbean, to Arcos
Dourados, wage theft problems at
McDonald’s stores persist. Earlier this
year, workers in Brazil filed two lawsuits
against Arcos Dourados, alleging both that
it has continued to violate federal labor
laws and that these violations have allowed
the company to illegally undercut
competitors and circumvent the country’s

competition laws.?®

MCDONALD'S ORDERED TO
PAY BRAZILIAN WORKERS

€33 MILLION IN BACK PAY.

19 October 2009

In the United States, workers filed seven
class-action lawsuits against McDonald’s in
2014, alleging wage theft violations at both
corporate-owned and franchised stores. In
particular, they highlighted the striking
level of control exerted by McDonald’s, and
the role that corporate policies and systems
played in encouraging and enabling wage
theft practices in McDonald’s stores in
three states.?® These suits were filed
following the release of a poll of U.S. fast
food workers showing that 84 percent of
McDonald’s workers surveyed experienced

at least one form of wage theft.?
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A few years before, the U.S. Department
of Labor found that a McDonald’s
franchisee in New York City required
cashiers to count money from the cash
register before punching in and after
punching out each day. The Department of
Labor ordered the franchisee to pay back
wages to 390 workers who had not been

compensated for time spent working.*®

McDonald’s Japan disclosed in 2006 that it
had failed to pay approximately €17 million
in overtime wages to more than 100,000
workers. This revelation followed reports
that some affected workers were required
to put in as many as 2,000 overtime hours

per year.*

10 | May 2015

In Russia, an inspection by the Moscow
region’s prosecutor’s office and regional
labor inspector found that McDonald’s had
not paid workers what was due to them in
their final days of employment. In 2010, a
number of citations were issued to the
corporation in order to force it to comply

with employment laws in the country.*°

These are a small sample of the wage theft
investigations carried out by enforcement
agencies, investigative journalists, and
workers’ rights groups around the world.
Taken together with the U.S. poll and
widespread worker reports of wage theft,
they indicate the seriousness and

pervasiveness of wage theft at McDonald’s.



JUSTIN TIME SCHEDULING

McDonald’s scheduling practices require
workers to tolerate unpredictable hours and
inconsistent paychecks. Most McDonald’s
workers are limited to part-time hours or
zero-hours contracts, which have no set
work schedules at all. Inconsistent
scheduling and inadequate work hours hurt
workers’ incomes and make it more difficult
to obtain second jobs, pursue education,
and care for their families. This ultimately
makes workers more vulnerable to
McDonald’s illegal practices, including
wage theft.

McDonald’s penalized for

scheduling practices

In some countries, precarious work
arrangements at McDonald’s have run afoul

of labor laws.

For example, the public labor ministry of
the State of Pernambuco in Brazil fined
McDonald’s Latin American master
franchisee, Arcos Dourados, over €2
million in 2013 for violations including
variable, unfixed work schedules.*' The
lawsuits filed earlier this year, which are
discussed above, alleged that these illegal
scheduling practices have continued

throughout Brazil.

Other workers have raised concerns about
the effects of McDonald’s scheduling
practices on earnings. Wage theft lawsuits
filed last year by McDonald’s workers in the
United States alleged that workers were
not allowed to clock in at the beginning of
their scheduled shift but rather were
required to wait in their stores for business
to pick up before they could clock in,
depriving them of pay for portions of their
scheduled shifts.

Zero-hours means zero stability

McDonald’s tracks labor costs to ensure
they do not exceed a certain percentage of
each store’s gross sales.*” This puts
pressure on store managers to engage in
aggressive scheduling arrangements, such
as on-call systems, that aim to ensure that
a store has only the staff management
deems necessary to satisfy its current

demand levels.
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In many countries, McDonald’s makes use

of zero-hours contracts, which are
employment arrangements that do not
guarantee a consistent schedule or number
of hours. Most McDonald’s workers in the
United Kingdom and Ireland work on
zero-hours contracts. McDonald’s is one of
the largest zero-hours employers in the
U.K., where nine out of ten of its workers
work under these precarious

arrangements.®?

Some zero-hours contract workers are
required to be available for work, or
on-call, without any guarantee that they
will be given any hours of work at all. While
management at McDonald’s has argued
that workers want the flexibility of a job
with no set hours, workers report that such
arrangements make it difficult for them to
find other jobs and otherwise make ends

meet.**

Following years of protests and negotia-
tions, New Zealand workers recently won
an agreement to end zero-hours contracts
at McDonald’s stores. McDonald’s was the
last major fast food chain in the country to

agree to stop the controversial practice.45

12 | May 2015

Fewer hours, fewer benefits

Most McDonald’s workers are part-time
employees, many of them without
consistent hours from week to week. In
much of Europe, two-thirds or more of all
McDonald’s workers were part-time as of
2001; in the United States that proportion

reaches 80 percent.*®

In some cases, keeping workers on
part-time schedules allows McDonald’s to
limit or avoid costs for its employee
benefits. In the United States, some
McDonald’s stores have cut back on
workers’ hours in order to minimize
payments mandated under new national

health care regulations.®’

Scheduling schemes such as zero-hours
contracts and part-time positions with no
benefits give McDonald’s stores flexibility
as customer traffic ebbs and flows, but that
flexibility comes with a price - a price that

is paid by McDonald’s workers.



UNSAFE AT ANY SIZL

McDonald’s strategy of doing what is easy
for the corporation and difficult for its
workers extends to many areas, including
the troubling inadequacy of occupational
safety and health protections at McDon-

ald’s stores around the world.

Fast food is a high-risk industry, posing
many health and safety hazards to work-
ers.*® Nearly 200,000 workers in Europe’s
hotel and restaurant sector experienced
occupational injuries severe enough to miss
more than three days at work in a single
year.*” And in March of this year, the
National Council for Occupational Safety
and Health released a survey in which four
in five fast food workers in the United
States reported having been burned at

work.>0

The highly pressurized work environment at
McDonald’s, where workers are required to
meet the corporation’s tight production
and speed benchmarks, demands that
employees work quickly with scalding oil
and hot grills. Workers report they often do
not have access to proper protective equip-

ment or the training to do their jobs safely.

A history of unsafe conditions

at McDonald’s stores

McDonald’s has repeatedly been fined or
subjected to regulatory action over unsafe

conditions in its stores around the world.

In 2011, Brazil’s public labor ministry found
that McDonald’s stores had failed to follow
workplace safety documentation require-

ments, report worksite injuries, and provide
safe working conditions for employees. The
company was fined €6 million as a result of

the investigation.”

In addition to the burns caused by hot grills
and oil, McDonald’s stores themselves can
get very hot when cooling and ventilation
systems are not adequately maintained,
posing additional health risks. The Canadian
Ministry of Labour issued multiple orders
related to heat stress after inspecting an
Ottawa restaurant in response to an anony-

mous complaint.®?

Growing allegations of safety

problems

Earlier this year, McDonald’s workers at 28
stores in the United States filed complaints
with the Occupational Safety and Health
Administration (OSHA), alleging that
understaffing, lack of protective equipment,
pressure to work quickly, and greasy floors
put workers at risk of burns and other
injuries.>® At the same time, a McDonald’s
worker in Los Angeles sued the corporation
for serious injuries sustained when a faulty
coffee container exploded, causing second
and third degree burns on her body. A store
manager refused to get emergency help
and, in attempting to treat the burns with
makeshift medical supplies, removed a layer

of skin from her foot.>*
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Numerous allegations of unsafe conditions
have also led to legal action in Brazil. The
lawsuits against McDonald’s master
franchisee Arcos Dourados, described in a
previous section, also allege gross health
and safety violations spanning three
decades. Specific complaints include
workers forced to work in unsanitary
conditions and failure to receive hazard pay

for dangerous work.*

Similarly, a recent investigation of
McDonald’s by Metropolitan Autonomous
University in Mexico found that the chain
hired young workers on a temporary basis
without giving them appropriate training or
protective equipment. Workers who missed
work due to occupational injuries or

complained about working conditions were

fired.>®

Workers have also taken collective action
over heat-related safety concerns in
McDonald’s stores. In New Zealand, ltaly,
and the United States, McDonald’s workers
have gone on strike after broken ventilation
systems caused serious heat-related health
conditions and at least one

hospitalization.”’

Safety on the job is a basic and
fundamental worker right. lts erosion has
serious consequences for McDonald’s
workers and their families. For workers,
fast food injuries, and burns in particular,
can take weeks or months to heal and may
leave permanent scars or result in
disfigurement. And the lost wages caused
by such injuries places financial strain on
these workers, their families, and the social

safety net.

A STORE MANAGER REFUSED TO GET
EMERGENCY HELP AND, IN ATTEMPTING
10 TREAT THE BURNS WITH MAKESHIFT

MEDICAL SUPPLIES, REMOVED A LAYER

OF SKIN FROM HER FOOT.
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MARGINALIZED WORKERS

McDonald’s relies on young people, immi-
grants, and other vulnerable workers to
staff many of its stores worldwide. Far too
often, McDonald’s treatment of these
workers exploits their lack of job prospects

and limited legal protections.

Happy Meals, unhappy jobs

Everything about McDonald’s, from the
choice of Ronald McDonald as a mascot to
the well-known Happy Meal toys, is
designed to reinforce the corporation’s
image around the world as a fun,
family-friendly environment. At the same
time, working conditions in McDonald’s
stores suggest a very different environ-
ment, in which McDonald’s puts young

workers in harm’s way and fails to follow

laws that support their well-being.

In several countries, McDonald’s has been
subject to fines or other regulatory actions
as a result of child labor violations. In
Australia, McDonald’s has been convicted
of illegally employing children under the
age of 15 multiple times.*® Similarly, the Tel
Aviv Labor Court in Israel found McDon-
ald’s guilty of recurring child labor
infractions for which prosecutors sought
the maximum penalty.>® A McDonald’s
franchise in New Zealand was also accused
by a union of hiring children as young as 12,

who were paid in store coupons.®°

Many child labor laws are designed to
protect children from excessive hours or
working conditions that could be unsafe for
younger, less experienced workers. In
Russia, McDonald’s was found to have
violated working hours limits and safety

rules for teenage workers.®

MCDONALD'S POOR RECORD ON CHILD
AND IMMIGRANT LABOR

IMMIGRANT
€=) DISCRIMINATION

°
CHILD
8 LABOR
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Similarly, several McDonald’s franchises in
the United States have been subject to
penalties for violating hours restrictions
and safety rules for minors.®? A McDonald’s
store in the U.K. has also been fined for
requiring 15-and 16-year-old workers to

work late at night.®?

Poor working conditions for children
extend beyond McDonald’s stores and into
its supply chain. In China, children were
reported to be working 17 hours a day in
sweatshop conditions to produce Happy
Meal toys.*

In addition to violations of child labor laws
around the world, McDonald’s and its
franchisees operate camps and other
programs for children in several countries,
which serve as an early recruitment effort
for future customers and low-wage work-
ers. For example, McDonald’s runs a
summer day camp in the Philippines which
has been described as “thinly veiled child
labor,” during which participating children
work in McDonald’s stores for no pay.®
McDonald’s Japan also invites children into
the workplace to work alongside

McDonald’s employees for free.%®

Child labor laws are designed to protect
children’s health and personal development,
and to prevent work from interfering with
their education. Violations of child labor
laws at a major transnational corporation

such as McDonald’s are unacceptable.
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Discrimination at McDonald’s

Earlier this year, 10 Black and Latino
workers in the United States filed a lawsuit
against McDonald’s, alleging they were
wrongfully fired and replaced with White
staff after managers declared that there
were “too many Black people” in their
store. These workers also alleged that
female employees were physically

harassed by managers.67

Although these allegations are shocking,
discrimination at McDonald’s has a long
history: “An unwritten rule during
McDonald’s first decade prohibited the
hiring of women in the restaurants,”
according to a history of the company.®®
Apparently that legacy persists. The United
States Equal Employment Opportunity
Commission has sued McDonald’s stores
multiple times in recent years for allowing
sexual harassment in the workplace. In
2012, for example, the owner of 25
McDonald’s restaurants in Wisconsin
agreed to pay €815,000 after multiple
women, including several

teenagers, complained that they had been
groped at work and harassed on a regular
basis.®® McDonald’s also paid €36,000 in
2010 to settle a New Jersey teenager’s

similar allegations.”®

In addition to sexual harassment, female
McDonald’s workers report facing
pregnancy discrimination. A study
examining the systemic nonpayment of
wages to pregnant workers at McDonald’s
stores in Brazil found many cases of women
forced to resign before their pregnancy
came to term so that the company would
not need to provide severance pay or make

workplace accommodations.”



McDonald’s workers have also reported
discrimination based on sexual orientation
and gender identity. A worker in New
Zealand alleged that he was disciplined for
being “too gay.”’? A transgender teen in
the United States also filed a complaint
with the Florida Commission on Human
Relations, claiming she was denied a job
twice and told by a manager that “we do

not hire faggots.””

Additionally, McDonald’s and its franchi-
sees have settled a number of recent
lawsuits brought by workers with disabilities
alleging discriminatory mistreatment,
demotion, and termination.” In Taiwan,
McDonald’s has regularly been among the
worst-rated employers on compliance with

disability hiring laws.”

Immigrants and migrant
workers on the margins

of labor protections

Discrimination at McDonald’s goes hand in
hand with the corporation’s reliance on
immigrants and other vulnerable workers.
Undocumented immigrants often have
fewer labor protections than other workers
and may have little choice but to tolerate
employment practices such as wage theft

and substandard working conditions.

For decades, McDonald’s has employed
immigrants entering Western Europe, from
those fleeing the eastern Soviet Bloc in the
early 1980s to today’s African and Filipino
immigrants. These workers typically have
limited job opportunities and may lack legal
documents and status.

SENEGALESE-BORN WORKERS IN SPAIN
CHARGED MCDONALD'S WITHREQUIRING
THEM TO ASK SPECIAL PERMISSION TO

USE THE RESTROOM OR TO DRINK WATER
AND BARRING THEM FROM COMMUNICAT-
ING IN THEIR NATIVE LANGUAGE.
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For foreign workers with few options,
McDonald’s appears to offer the promise of
formal employment with a successful,
well-known corporation, even if the wages

are low.”®

The lack of legal status heightens
undocumented workers’ vulnerability to
abuse. In Sweden, undocumented workers
won back wages from McDonald’s after it
was found they were paid 36 percent of
what their domestic counterparts made.”’
In February of 2011, a group of
Senegalese-born workers in Spain charged
McDonald’s with requiring them to ask
special permission to use the restroom or
to drink water and barring them from
communicating in their native language.
Workers also complained that managers
displayed racist posters in their stores and
attempted to foment divisions among
workers based on

ethnicity.”®

In the United States, student guest workers
won nearly €160,000 in back wages and
damages from a McDonald’s franchisee
after the U.S. Department of Labor found
they had been paid less than the minimum
wage and overcharged for crowded housing.
Some workers reported working shifts
longer than 25 hours and being threatened
with deportation if they complained about

long hours or exorbitant rents.”

Migrant worker recruitment

schemes

Immigrant workers whose legal status is
entirely dependent on short-term
employment visas are particularly vulnera-
ble to unscrupulous employers. In Sweden,
McDonald’s managers were alleged to have
sold work permits to immigrants from
Pakistan for over €13,000.8° Unions and
other civil society groups suggested that
the violations uncovered reflected a
broader pattern of abuse within the

, .
country s work permlt programs.

In 2014, foreign workers from Belize
working in Canada under its Temporary
Foreign Worker Program accused
McDonald’s of treating them like “slaves.”
McDonald’s allegedly required them to live
in housing it controlled and overcharged
them on rent. One worker reported that a
McDonald’s representative told them that
the corporation “does not give overtime to
foreigners.”® After intense public scrutiny,
the Canadian government banned three
McDonald’s restaurants from the program
and ultimately placed a moratorium on the
recruitment of temporary
foreign workers in
the food service

industry.®?



ANTI-UNTION PRACTICES

Collective bargaining is among the most
important avenues for workers to address
discrimination, unfair pay, unsafe
conditions and the other abuses discussed
above. Unions and other workers’
organizations have brought about dramatic
improvements in working conditions
ranging from the elimination of child labor

to the creation of occupational safety laws.

Globally, collective bargaining is under
attack, and McDonald’s has been a major
union opponent for decades. In the late
1960s and 1970s, McDonald’s had a “flying
squad” of experienced McDonald’s store
managers who were dispatched the same
day that word came in of an attempt to
organize a union.®® Since then, McDonald’s
has engaged in a number of specific busi-
ness and labor relations strategies that
undercut workers’ rights and disregard

international standards.

McDonald’s uses franchising to
avoid responsibility for its

workers

In some places, McDonald’s uses its
fissured employment model to counteract
the requirements of labor laws and

corporate social responsibility standards.

In France, for example, McDonald’s has a
national agreement with labor unions that
sets workplace standards, but it does not
cover franchised stores, which make up 83
percent of all McDonald’s stores in the
country.?® Workers at these stores may
face poor working conditions and
anti-union pressure, and McDonald’s
national contract does not address these

problems in any way.®

In the United States, the National Labor
Relations Board has charged McDonald’s
with coordinating anti-union abuses, such
as disciplinary actions against union
supporters, across both corporate and
franchised stores in response to strikes and
other workplace actions. Last year, the
Board’s general counsel determined that
McDonald’s should be considered a joint
employer of workers at franchised stores
because of the control it exercises over
employment practices throughout its store

network.8®

Union busting and interference

in workplace organizations

McDonald’s approach to worker
organizations may be best summarized by a
manual for store managers that was in use
in Germany when workers first formed

works councils in that country.
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The manual called attempts by workers to
elect works councils a failure on the part of
management and at least one manager was
demoted for allowing such an election to
take place.?” After the works councils were
instituted, McDonald’s improved its labor
relations in Germany, but an oppositional
approach still seems to prevail in other

McDonald’s operations around the world.

In Ireland and the United Kingdom, where
sectorial bargaining is not a legal require-
ment, McDonald’s does not recognize or
negotiate with any unions or workers’
organizations.?® In Canada, when workers at
one British Columbia store voted to form a
union, McDonald’s stalled and filed
numerous legal objections until it was able
to mount a decertification campaign.
McDonald’s never negotiated a contract

for the store.?®

Additionally, McDonald’s has directly
subverted workplace organizations that are
required by law. In Spain, McDonald’s took
steps to change the parameters of works
council elections to make it easier for
salaried managers to be elected in an effort
to stack works councils with managers

rather than rank and file workers.?°

When McDonald’s is unable to avoid
negotiating with unions, it has sometimes
created company unions to compete with
other worker organizations that might more
effectively and independently advocate for
raising standards, including in Brazil and
Mexico. In Brazil, salaries for workers in the
company union are 35 percent lower than
those of workers covered by independent

unions’ contracts.”
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Retaliation against workers

for organizing

McDonald’s has also retaliated against
individual workers on the basis of union
activity. In countries with as varying labor
conditions as Brazil, Ireland, and South
Korea, McDonald’s workers have been
discouraged from forming unions by
management and union activists have been
fired.®? Senegalese-born workers in Spain
elected as union delegates claimed that
managers threatened to fire them in
response.” In the United States, McDon-
ald’s is currently under investigation by the
National Labor Relations Board for a
systematic pattern of retaliation against
workers for organizing, including threats

and “coercive conduct.”®*

Taken together, these actions indicate that
McDonald’s, like its workers, is fully aware
of the central role that worker organization
and collective power has played in
improving working conditions throughout
history. They also suggest that McDonald’s
takes steps to prevent collective action
from improving working conditions at its

stores.




A BETTER WAY 15 POSSIBLE

The prevalence of low-wage, fissured
employment in the service sector does not
mean that McJobs are an inevitable
function of the economic pressures facing

fast food companies.

In some countries, McDonald’s is a very
different, and more responsible, employer.
There, McDonald’s sets wages and working
conditions at both corporate and franchised
stores, creating uniform standards through-
out the McDonald’s system. It bargains in a
fair and above-board manner with unions
and other workers’ organizations. And the
standards it provides, from wages to
benefits to scheduling practices, make it
possible for McDonald’s workers to support
themselves and achieve a decent quality of

life.

CONTRACT TERMS: DENMARK™

Wages: Benefits:

For example, all McDonald’s workers in
Denmark, including those at franchised
stores, are covered by a national collective
agreement between McDonald’s and their
union, the United Federations of Danish
Workers, known as 3F. The contract sets
wages, working conditions, and other

critical terms of employment.

These standards will not make McDonald’s
workers in Denmark rich, nor will they
bankrupt McDonald’s stores in the country.
At the same time, they promise a different
future for the corporation than the history
of violations and conflicts outlined in this

report, and they promise something better

than McJobs for McDonald’s workers.

Scheduling:

Workers 18 years of age or older
receive a base hourly wage of €15.43
(kr.115,26), which is higher than the
country’s average negotiated
minimum rate.

job.

Hours worked on evenings,
weekends, and holidays are subject
to higher rates of pay.

Workers receive full sick pay for up to
four weeks and 90 percent of full pay
thereafter after four months on the

Workers receive 18 and 14 weeks of
paid maternity and paternity leave,
respectively, in addition to 13 weeks
of paid leave thereafter that are

All McDonald’s workers in Denmark
have guaranteed minimum hours.

McDonald’s is required to publish a
schedule covering at least four weeks
at a time and to coordinate with
workers and their union when
schedule conflicts arise.

shared between two parents.

Workers also receive overtime pay
after the first 148 hours worked in
any four week period.

Workers with more than 20 years
tenure receive 12 percent of their

salary in a pension plan, two-thirds
of which is funded directly by the

employer.

Workers receive an extra week of fully
paid vacation in addition to the five
weeks of holiday pay required under

national law.
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LONCLUSION

The McJob is a symbol of the low-road

economy: precarious, low-wage service
work, in which fissured employment
relationships and union avoidance tactics
keep workers in unsustainable conditions.
In contrast, McDonald’s management in
Denmark abides by labor laws, takes
responsibility for all McDonald’s stores,
and cooperates with the workers who serve

McDonald’s customers each day.

Recommendations

First and most important, McDonald’s
management should immediately meet with
its workers around the world and the labor
unions and other worker organizations they
have formed to address the numerous
workplace problems detailed in this report.
McDonald’s should commit to raising
standards at all of its stores, including
those operated by franchisees, and negoti-
ate a plan to offer high-road, family-
supporting jobs to all McDonald’s workers.

Although the ultimate responsibility for
providing safe and high-quality jobs at its
stores rests solely with McDonald’s, gov-
ernments and civil society can take a stand
against inequality and work to eradicate
McJobs. The following steps are of particu-
lar importance to addressing the problems

identified in this report:

1. Governments should make a substantial
investment in the enforcement of labor
standards, including sufficient funding in

human capital at regulatory agencies.
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Enforcement should rely on significant
fines that are calibrated to an employer’s
size in order to encourage compliance from
transnational corporations such as
McDonald’s as well as small, local business-
es. High standards across the service sector

would provide broad social benefits.

2. McDonald’s employs hundreds of
thousands of workers directly, but it also
controls the terms of employment for more
than one million additional workers at
franchised stores. Regulators and civil
society groups should evaluate labor
problems at McDonald’s and other
transnational corporations on a systematic
basis, focusing on how these corporations
implement labor standards throughout their

operations.

3. Furthermore, governments should
consider the reality of joint employer
arrangements, such as McDonald’s
franchising network, in their
implementation of labor laws. Where
possible, requirements for coverage by
collective agreements should be extended
to all workers effectively controlled by a
transnational corporation, as opposed to
restricting coverage to direct employees of
a specific corporate entity. Full compliance
with such legal requirements should be a

priority for regulators.

The McJob is not the only possible future.
Global corporations such as McDonald’s
can be held accountable for the quality of
jobs they create and challenged to raise
standards throughout the world, reflecting
an understanding that reducing inequality

is vital to the future of the global economy.



ENDNOTES

1 Ruth Alexander, “Which is the world’s biggest employer?”, BBC News, Mar. 20, 2012, http://www.bbc.com/news/magazine-17429786

2 McJob definition, Random House Dictionary, http://dictionary.reference.com/browse/mcjob

3 Clare Zillman, “Fast food workers’ $15 demand: How aiming high launched a social movement,” Fortune, Dec. 4, 2014, http://for-
tune.com/2014/12/04/fast-food-workers-15-demand-how-aiming-high-launched-a-social-movement/; Jordan Weissman, “The
Fast-Food Strikes Have Been a Stunning Success for Organized Labor,” Slate, Sep. 7, 2014,
http://www.slate.com/blogs/moneybox/2014/09/07/the_fast_food_strikes_a_stunning_success_for_organized_labor.html

4 Ned Resnikoff, “Biggest fast food strike ever attracts global support,” MSNBC, April 15,2014,
http://www.msnbc.com/msnbc/massive-fast-food-strike-goes-global

5 “Grévece midi au restaurant Mac Donald’s de Vitry-le-Francois,” L'Union, Apr. 15, 2015, http://www.lunion.com/442742/arti-
cle/2015-04-15/greve-ce-midi-au-restaurant-mac-donald-s-de-vitry-le-francois; Moacyr Roberto Tesch Auersvald, “The world isn’t loving
McDonald’s,” Aljazeera America, April 16, 2015, http://america.aljazeera.com/opinions/2015/4/brazilians-arent-loving-mcdonalds.html
& Anne Wren, “The Political Economy of the Service Transition,” Renewal Journal, Vol 21:1, 2013, http://www.renewal.org.uk/arti-
cles/the-political-economy-of-the-service-transition/, pp. 67-76; “Employment in services (% of total employment),” The World Bank,
http://data.worldbank.org/indicator/SL.SRV.EMPL.ZS

" Moira Nelson, “Low-Wage Service Occupations in Europe: An Inevitable Underclass?” NEUJOBS Working Paper No. 3.7, Mar. 20, 2013,
http://www.neujobs.eu/sites/default/files/NEUJOBSpercent20Workingpercent20Paperpercent203.7percent20march2013.pdf, pp. 18, 20
8 “Focus on Inequality and Growth,” OECD Directorate for Employment, Labour and Social Affairs, Dec. 2014,
http://www.oecd.org/els/soc/Focus-Inequality-and-Growth-2014.pdf; and “How was life? Global well-being since 1820”, OECD
Development Centre, 2014, http://www.keepeek.com/Digital-Asset-Management/oecd/economics/how-was-life_9789264214262en#
page 7, p. 200

° Catherine Ruetschlin, “Fast Food Failure,” Demos, Apr. 22, 2014,
http://www.demos.org/publication/fast-food-failure-how-ceo-worker-pay-disparity-undermines-industry-and-overall-economy

10 Schuyler Velasco, “CEO vs. worker pay: Walmart, McDonald’s, and eight other firms with biggest gaps,” The Christian Science Monitor,
December 12,2013, http://www.csmonitor.com/Business/2013/1212/CEO-vs.-worker-pay-Walmart-McDonald-s-and-eight-
other-firms-with-biggest-gaps/McDonald-s

1 David Weil, The Fissured Workplace: Why Work Became So Bad for So Many and What Can Be Done to Improve It, Cambridge: Harvard
University Press, 2014, pp. 3-5

12 Alan Pyke, “Workers Sue McDonald’s for Wage Theft Violations in Three States,” Think Progress, Mar. 13, 2014,
http://thinkprogress.org/economy/2014/03/13/3402141/mcdonalds-wage-theft-suits/

13 “people”, McDonald’s Corporation website, http://www.aboutmcdonalds.com/mcd/sustainability/people.html

14 E.g. Daily Mail (UK), “The best (and worst) paid jobs in Britain,” Jan. 10, 2008,
http://www.thisismoney.co.uk/money/news/article-1618829/The-best--worst-paid-jobs-Britain.html

15 Kevin Conlon, “McDonald’s on employee resources site: Not lovin’ it,” CNN, Dec. 26, 2013,
http://www.cnn.com/2013/12/25/living/mcdonalds-employee-site/

16 Elaine Schwartz, “(Mc)Wages Around the World,” Econlife, May 21, 2012, http://www.econlife.com/mcwages-around-the-world/

17 Ray Kroc with Robert Anderson, Grinding it Out: The Making of McDonald’s, Chicago: Contemporary Books, 1977, p. 110

18 Employment and wages for the highest and lowest paying occupations (May 2014). Bureau of Labor Statistics, Occupational
Employment Statistics. http://www.bls.gov/oes/2014/may/high_low_paying.htm

19 Mona Chalabi, “What Do McDonald’s Workers Really Make Per Hour?” Datalab, Five Thirty Eight, http://fivethirtyeight.com/datal-
ab/what-do-mcdonalds-workers-really-make-per-hour/; “State Minimum Wages: 2015 Minimum Wage by State,” National Conference of
State Legislatures, Feb. 24, 2015, http://www.ncsl.org/research/labor-and-employment/state-minimum-wage-chart.aspx

20 “2013 Poverty Guidelines,” US Department of Health and Human Services, Office of the Assistant

Secretary for Planning and Evaluation, http://aspe.hhs.gov/poverty/13poverty.cfm

2 Jordan Weissmann, “McDonald’s Can’t Figure Out How Its Workers Survive on Minimum Wage,” The Atlantic, July 16, 2013, http://ww-
w.theatlantic.com/business/archive/2013/07/mcdonalds-cant-figure-out-how-its-workers-survive-on-minimum-wage/277845/; “2013
Poverty Guidelines,” US Department of Health and Human Services, Office of the Assistant Secretary for Planning and Evaluation,
http://aspe.hhs.gov/poverty/13poverty.cfm; and Hilary Wething and Natalie Sabadish, “McDonald’s Employees Don’t Need Financial
Planning, They Need Raises,” Economic Policy Institute, July 18, 2013, http://www.epi.org/blog/mcdonalds-employees-dont-finan-
cial-planning

22 Brendan Fischer and Mary Bottari, “The National Restaurant Association Spends Big to Keep Wages Low,” PR Watch, May 14, 2014,
http://www.prwatch.org/news/2014/04/12444/nra-political-spending; Ron Fein, “Ronald McDonald and Friends Sue Seattle to Stop
Minimum Wage Hike,” The Huffington Post, May 9, 2015, http://www.huffingtonpost.com/ron-fein/the-mcdonalds-sue-mini-
mum-wage-hike_b_6809736.html

2 Jeroen Beirnaert, Brazil’s Fast Food Slaves, Equal Times, Mar. 28, 2013, www.equaltimes.org/brazils-fast-food-slaves-3

2 Hong Kong Federation of Trade Unions, “China: Chain restaurants in Hong Kong pay employees below living wage,” Business and
Human Rights Resource Centre, Aug. 27, 2006,
http://business-humanrights.org/en/china-chain-restaurants-in-hong-kong-pay-employees-below-living-wage



% Shuan Sim, “Anti-McDonald’s Protests In Korea Battle Low Wages, Unfair Working Conditions, Say Labor Activists,” International
Business Times, Feb. 9, 2015,
http://www.ibtimes.com/anti-mcdonalds-protests-korea-battle-low-wages-unfair-working-conditions-say-labor-1809904

% Tony Royle, Working for McDonald’s in Europe, the Unequal Struggle. London: Routledge, 2000, p. 154

27 Jillian Berman, “McDonald’s Low Wages Cost Taxpayers $1.2 Billion Per Year: Study,” The Huffington Post, Oct. 18, 2013,
http://www.huffingtonpost.com/2013/10/15/mcdonalds-wages-taxpayers_n_4100866.html

2 Hayley Peterson, “McDonald’s Hotline Caught Urging Employee To Get Food Stamps,” Business Insider, Oct. 24, 2013,
http://www.businessinsider.com/mcdonalds-mcresources-hotline-tells-nancy-salgado-to-get-on-food-stamps-2013-10

2 Tom Walker, “Protesters target McDonald’s over workfare,” The Socialist Worker, Feb. 22, 2012,
http://socialistworker.co.uk/art/27164/Protesters+target+McDonalds+over+workfare

30 Susie Bonaface, “McDonald’s spends £10m of taxpayer’s cash from employment scheme without creating a single job,” The Mirror,
Feb. 26,2012, http://www.mirror.co.uk/news/uk-news/mcdonalds-spends-10m-of-taxpayers-cash-743698

31 Richard Meadows, “Zero-hour workers paying too much tax,” Stuff, Apr. 20, 2015,
http://www.stuff.co.nz/business/67841682/zerohour-workers-paying-too-much-tax

32 Philip C. Tubeza, “McDonald’s to give 4,000 poor students jobs this summer: Philippines,” Philippine Daily Inquirer and Asia News
Network, Mar. 22,2012 http://news.asiaone.com/News/AsiaOne+News/Asia/Story/A1Story20120322-335013.html

3 Alan Pyke, “Workers Sue McDonald’s for Wage Theft Violations in Three States,” Think Progress, Mar. 13, 2014

3 Marianna Aragao, “Justica condena McDonald’s a igualar salarios,” Estadao, Oct. 19, 2009,
http://www.estadao.com.br/noticias/geral,justica-condena-mcdonalds-a-igualar-salarios,452699

3 “Brazilian unions file 2nd lawsuit against McDonald’s operator,” Reuters, Mar. 18, 2015, http://www.reuters.com/arti-
cle/2015/03/18/mcdonalds-brazil-arcos-dora-hldg-idUSL2NOWK0YZ20150318; Bruce Douglas, “McDonald’s discrimination lawsuit seeks
to stop chain expanding in Brazil,” The Guardian, Feb. 25, 2015, http://www.theguardian.com/business/2015/feb/25/mcdonalds-dis-
crimination-lawsuit-brazil

3 Alan Pyke, “Workers Sue McDonald’s for Wage Theft Violations in Three States,” Think Progress, Mar. 13, 2014

37 “Memorandum Re: Key Findings for Survey of Fast Food Workers,” Hart Research Associates, Apr. 1, 2014,
http://big.assets.huffingtonpost.com/NationalWageTheftPollMemo.pdf

38 US Department of Labor Case No. 1554769, Narrative Report

39 “McDonald’s gets labor union,” The Japan Times, May 30, 2006,
http://www.japantimes.co.jp/news/2006/05/30/national/mcdonalds-gets-labor-union/

40 “McDonald’s Russia: violations of young workers rights in Moscow region,” IUF, Feb. 12, 2010, http://cms.iuf.org/?q=node/632

41 “McDonald’s Pays R$7.5 million Fine: Daily,” The Rio Times, Mar. 22, 2013, http://riotimesonline.com/brazil-news/rio-business/mc-
donalds-pays-r-7-5-million-in-damages-brazil/; Bruce Douglas, “McDonald’s discrimination lawsuit seeks to stop chain expandingin
Brazil,” The Guardian, Feb. 25,2015

42 Eleanor Vaida Gerhards, “NLRB General Counsel Explains Controversial McDonalds Recommendation,” Franchise Law Update, Fox
Rothschild LLP, http://franchiselaw.foxrothschild.com/2014/11/articles/legis lative-updates/nlrb-general-counsel-explains-controver-
sial-mcdonalds-recommendation

43 John Hall, “They won’t be lovin’ it: McDonald’s admits 90 percent of employees are on zero-hours contracts without guaranteed work
or a stable income,” The Independent, Aug. 6, 2013, http://www.independent. co.uk/news/uk/home-news/they-wont-be-lovin-it-mcdon-
alds-admits-90-of-employees-are-on-zerohours-contracts-without-guaranteed-work-or-a-stable-income-8747986.html

4 Simon Neville, “McDonald’s ties nine out of 10 workers to zero-hours contracts,” The Guardian, Aug. 5, 2013, http://www.theguard-
ian.com/business/2013/aug/05/mcdonalds-workers-zero-hour-contracts; Charlotte Boitiaux, “Zero-hours workers’ expose dark side of
UK labour market,” France 24, Apr. 28, 2015,
http://www.france24.com/en/20150427-zero-hours-uk-economy-dark-face-unemployment-flexibility

4 Sophie Ryan, “Strikes called off as McDonald’s cuts zero hour contracts,” The New Zealand Herald, May 1, 2015,
http://www.nzherald.co.nz/business/news/article.cfm?c_id=3&objectid=11441503

6 Tony Royle, Working for McDonald’s in Europe, the Unequal Struggle. London: Routledge, 2000, p. 72; Rick Floersch, “McDonald’s and
Health Care,” Senate Committee Testimony, 2010,
http://news.mcdonalds.com/Corporate/manual-releases/2010/McDonald-s-and-Health-Care-Senate-Committee

47 Allison Kade, “Why a Part-Time Workforce Is the New Normal,” The Fiscal Times, Apr. 25, 2013, http://www.thefiscaltimes.com/Arti-
cles/2013/04/25/Why-a-Part-Time-Workforce-Is-the-New-Normal; “ObamaCare and the “29ers,”” The Wall Street Journal, Feb. 26,2013,
http://www.wsj.com/articles/SB10001424127887324616604578304072420873666

48 “Hot Oil Burns to Fast Food Workers: 25 Years of Industry Inaction,” July 9, 2014, pp. 1-5

49 Figures for 2004, “Protecting Workers in Hotels, Restaurants and Catering,” European Agency for Safety and Health at Work. 2008, pp.
14 and 17, https://osha.europa.eu/en/publications/reports/TE7007132ENC_horeca

50 “New Survey by National COSH Shows 79 percent of Fast Food workers Suffer Burns on the Job,” Press Release, Mar. 16, 2015,
http://www.coshnetwork.org/managers-told-me-put-mustard-it%E2%80%9D



51 Michelle Amaral, “McDonald’s: A propaganda queen cobre a exploracdo,” Brasil de Fato, Mar. 15, 2011,
http://www.brasildefato.com.br/node/5872

52 Graham Lanktree, “McDonald’s employees take breaks in freezer to escape heat,” Metro Ottawa, July 31, 2013,
http://metronews.ca/news/ottawa/754049/elgin-st-mcdonalds-employees-take-breaks-in-freezer-to-escape-heat/

53 “McDonald’s Workers Nationwide File OSHA Complaints Alleging Hazardous Work Conditions,” Press Release, National Council for
Occupational Safety and Health, Mar. 16, 2015, http://coshnetwork.org/mcdonaldpercentE2percent80per cent99s-workers-nation-
wide-file-osha-complaints-alleging -hazardous-work-conditions; Christine Mai-Duc, “McDonald’s facing complaints over worker burns,”
LA Times, March 16, 2015, http://www.latimes.com/business/la-fi-mcdonalds-osha-burn-complaints-20150316-story.html

5% John Schreiber, “L.A. McDonald’s worker claims exploding coffee pot severely burned her,” My News LA.com, Feb. 6, 2015, http://my-
newsla.com/business/2015/02/06/l-mcdonalds-worker-claims-exploding-coffee-pot-severely-burned/

%5 “McDonald’s Turns Stomachs in Latin America and Europe,” The Labor Press, Feb. 27, 2015, http://laborpress.org/sectors/union-re-
tail/5091-mcdonald-s-turns-stomachs-in-latin-america-and-europe; “Brazilian unions file 2nd lawsuit against McDonald’s operator,”
CNBC, Mar. 18, 2015, http://www.cnbc.com/id/102515817

% Patricia Mufioz Rios, “McDonald’s and Burger King Violate Labor and Human Rights,” La Jornada, June 2013, http://americasmexi-
co.blogspot.com/2013/06/mcdonalds-and-burger-king-violate-labor.html

5" Nicholle Buckley and Larry McShane, “McDonald’s workers strike after air-conditioner fails, colleague hospitalized,” New York Daily
News, July 19,2013, http://www.nydailynews.com/new-york/uptown/mcsweat-ac-fails-mcdonald-workers-strike-article-1.1403808;
Unite Union - Press Release, “McD’s Kaikohe: No Air Conditioning - No Workers,” Jan. 31, 2014,
http://thedailyblog.co.nz/2014/01/31/mcds-kaikohe-no-air-conditioning-no-workers/; “McDonald’s employees are taking industrial
actions,” IUF blog, July 21, 2010, http://www.iuf.org/mcjobs/?p=124

8 “McDonald’s fined $80,000 over underage employee,” ABC, June 6, 2007,
http://www.abc.net.au/news/2007-06-06/mcdonalds-fined-80000-over-underage-employees/60950

%9 Dana Weiler-Polak, “McDonald’s fined NIS 30,000 for illegally employing minors,” Haaretz, Mar. 18, 2010,
http://www.haaretz.com/news/mcdonald-s-fined-nis-30-000-for-illegally-employing-minors-1.264975

€ Lindy Laird, “McDonald’s gets serve from union,” The Northern Advocate, May 24, 2013, http://www.nzherald.co.nz/northern-advo-
cate/news/article.cfm?c_id=1503450&objectid=11100156

61 “McDonald’s Russia: violations of young workers rights in Moscow region,” IUF, Feb. 12, 2010, http://cms.iuf.org/?q=node/632

62 Damanick Dantes, “Baltimore McDonald’s fined for violating child labor laws,” Daily Finance, July 14, 2010, http://www.dailyfin-
ance.com/2010/07/14/baltimore-mcdonalds-fined-for-violating-child-labor-laws/; “Denver McDonald’s Franchise Owner Cited For Child
Labor Violations,” CBS Denver, Dec. 4, 2012, http://denver.cbslocal.com/2012/12/04/denver-mcdonalds-fran-
chise-owner-cited-for-child-labor-violations/; Katie Lange, “McDonald’s franchisees to pay $254K in back wages,” WBAL TV, Apr. 9, 2014,
http://www.wbaltv.com/news/mcdonalds-franchisees-to-pay-254k-in-back-wages/25393732

3 “McDonald’s fined for exploiting child labour,” The Guardian, July 31, 2001, http://www.theguardian.com/uk/2001/jul/31/1

% David Rennie, “McDonald’s in child labour claim,” The Telegraph, Aug. 29, 2000, http://www.telegraph.co.uk/news/worldnews/a-
sia/hongkong/1368114/McDonalds-in-child-labour-claim.html

8 Jonathan Rothkopf, “McDonald’s summer camp seems to be thinly veiled child labor,” Salon, Aug.7, 2014, http://www.sa-
lon.com/2014/08/07/mcdonalds_summer_camp_seems_to_be_thinly_veiled_child_labor/

 “Summer Vacation in hands-on learning program to learn about the food...,” Press Release, McDonald’s Holdings Japan, July 14,
2010, http://www.mcd-holdings.co.jp/news/2010/csr/csr0714.html

67 Dave Jamieson, “Workers Sue McDonald’s For Discrimination, Opening New Front in Franchise Fight,” The Huffington Post , Jan. 22,
2015, http://www.huffingtonpost.com/2015/01/22/mcdonalds-discrimination-lawsuit_n_6523300.html

% JohnF. Love, McDonald’s Behind the Arches, Revised Edition, New York: Bantam Books, 1995, p. 141

 “Owner of 25 McDonald’s Restaurants to Pay $1 Million in EEOC Sexual Harassment Suit,” Press Release, EEOC, July 18, 2012,
http://www.eeoc.gov/eeoc/newsroom/release/7-18-12a.cfm

" “Mcdonald’s USA To Pay $50,000 To Settle EEOC Sex Harassment Suit,” Press Release, EEOC, Oct. 20, 2010,
http://www.eeoc.gov/eeoc/newsroom/release/10-20-10d.cfm

™ Jeroen Beirnaert, Brazil’s Fast Food Slaves, Equal Times, Mar. 28, 2013

2 Cavan Sieczkowski, “New Zealand McDonald’s Employee Reprimanded For Being 'Too Gay, Told Not To 'Turn' Customers Gay,” The
Huffington Post, May 2, 2013, http://www.huffingtonpost.com/2013/05/02/new-zealand-mcdonalds-employee-too-gay_n_3200514.html
3 Jessica Green, “US trans teen sues McDonald’s for discrimination,” Pink News. Dec. 8, 2009, http://www.pinknews.-
co.uk/2009/12/08/us-trans-teen-sues-mcdonalds-for-discrimination/; “TLDEF Files Employment Discrimination Complaint Against
McDonald’s,” Transgender Legal Defense Fund, Dec. 7, 2009, http://transgenderlegal.org/headline_show.php?id=198

™ Nic Underhill, “McDonald’s Franchisee to Pay $100K to Settle EEOC Disability Discrimination Suit,” Fair Employment Legal Update,
July 15,2013, http://fairemploymentlegalupdate.com/2013/07/15/mcdon alds-franchisee-to-pay-100k-to-settle-eeoc-disability-discrim-
ination-suit/; “McDonald’s Franchise to Pay $90,000 to Settle EEOC Disability Discrimination Lawsuit,” Press Release, EEOC, Mar. 2, 2010,
http://www.eeoc.gov/eeoc/newsroom/release/3-2-10.cfm; Michelle Keahey, “Disabled and mentally handicapped man sues McDonald’s
after termination,” South Texas Record, April 17, 2012, http://setexasrecord.com/news/243338-disabled-and-mental-
ly-handicapped-man-sues-mcdonalds-after-termination

> “McDonald’s criticized over hiring of disabled,” The China Post, June 27, 2013,
http://www.chinapost.com.tw/taiwan-business/2013/06/27/382248/McDonalds-criticized.htm

6 Royle (2000), p. 76-80; Lila MacLellan, “What Can Europe Teach Us About Better Pay, Conditions at McDonald’s?” Minyanville, Dec. 6,
2012, http://www.minyanville.com/sectors/consumer/articles/Europe2527s-Model-of-Wages-McDonald2527s-and/12/6/2012/id /46437
" “Illegal immigrants win unpaid wages in Stockholm,” LibCom.org, Apr. 3, 2008, https://libcom.org/news/illegal-immigrants-win-un-
paid-wages-stockholm-03042008



8 “CCOO denuncia el acoso de una empresa contra trabajadores senegaleses, pretendiendo enfrentarles con el resto,” Press Release,
CCOO, Feb. 21,2011, http://www.industria.ccoo.es/fecoht/Areas:Territorios:Eus kadi:130876--CCOO_denuncia_el_acoso_de_una_em-
presa_contra_trabajadores_senegaleses,_pretendiendo_enfrentarles_con_el_resto

" Josh Eidelson, “McDonald’s workers’ horror story: 25-hour shifts and bunking in their boss’s basement!” Salon, Feb. 20, 2014,
http://www.salon.com/2014/02/20/mcdonalds_workers_horror_story_25_hour_shifts_and_zero_dollar_pay/

8 Currency translation using Google Finance; rates effective as of April 15,2015

81 Kathy Tomlinson, “McDonald’s foreign workers call it 'slavery,” CBC News, Apr. 17, 2014, http://www.cbc.ca/news/canada/edmon-
ton/mcdonald-s-foreign-workers-call-it-slavery-1.2612659

82 Frank McGurty, “Canada says freeze on foreign workers is wake-up call,” Reuters, Apr. 25, 2014, http://ca.reuters.com/article/domes-
ticNews/idCABREA3016K20140425

8 JohnF. Love, McDonald’s Behind the Arches, Revised Edition, New York: Bantam Books, 1995, p. 394

8 “A Quick Snapshot,” McDonald’s Europe Virtual Press Office, http://www.mcdpressoffice.eu/aboutus.php

8 Tony Royle, “Just vote no! Union-busting in the European fast-food industry the case of McDonald’s,” Industrial Relations Journal
33:3,2002, p. 267-269, http://homepages.se.edu/cvonbergen/files/2013/11/ Just-Vote-No_Union-busting-in-the-European-Fast-food-In-
dustry_The-Case-of-McDonalds.pdf

8 Alejandra Cancino, “McDonald’s seeks names of workers who spoke with union,” Chicago Tribune, Mar. 30, 2015,
http://www.chicagotribune.com/business/breaking/ct-mcdonalds-labor-hearings-0331-biz-2-20150330-story.html

87 Tony Royle, “Just vote no! Union-busting in the European fast-food industry the case of McDonald’s,” Industrial Relations Journal
33:3,2002, p. 266

8 Royle (2000), pp. 95-97.

8 Liza Featherstone, “The Burger International Revisited,” Left Business Observer, #91, Aug. 1999,
http://www.leftbusinessobserver.com/McDonalds2.html

% Tony Royle, “Just vote no! Union-busting in the European fast-food industry the case of McDonald’s,” Industrial Relations Journal
33:3,2002, pp. 271 and 274

%1 Jeroen Beirnaert, “Brazil’s Fast Food Slaves,” Equal Times, Mar. 28, 2013; “El pasatiempo oculto del zar de los contratos de protec-
cién,” Proceso, Dec. 26, 2005; Royle (2000), p. 100

92 “McDonald’s Korea union member dismissed for fast food activism,” Nov. 24, 2014, IUF.org; Royle (2000) pp. 96-7; “Dentncia ao MPT
contra o SINDIFAST,” SINTHORESP, 2013

93 “CCOO denuncia el acoso de una empresa contra trabajadores senegaleses, pretendiendo enfrentarles con el resto,” Press Release,
CCOO, Feb. 21,2011, http://www.industria.ccoo.es/fecoht/Areas:Territorios:Eus kadi:130876--CCOO_denuncia_el_acoso_de_una_em-
presa_contra_trabajadores_senegaleses,_pretendiendo_enfrentarles_con_el_resto

% NLRB - Press Release, Dec. 19, 2014, http://nlrb.gov/news-outreach/news-story/nlrb-office-general-counsel-issues-consolidat-
ed-complaints-against

% Contract summary provided by United Federation of Danish Workers - 3F. Currency translation using Google Finance; rates effective
as of April 15, 2015. Comparative wage rates from “Country Reports on Human Rights Practices for 2013: Denmark,” U.S. Department of
State Bureau of Democracy, Human Rights and Labor, http://www.state.gov/j/drl/rls/hrrpt/humanrightsreport/index.htm#wrapper



	c
	0
	toc
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13
	14
	15
	16
	17
	18
	19
	20
	21
	22
	23
	23.5
	24
	25

