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PSI welcomes the report and the excellent work done by the Committee of Experts. 
We want to underline the importance of the ILO’s supervisory mechanism and the 
role it plays in modernizing labour relations systems. Indeed, we hope that this 
process will have an emancipatory impact on collective bargaining in the public 
sector and bring the challenges that are analysed in the report, to the forefront of 
the activities of the ILO in the coming years.  
 
We note a concerted attack on the public sector on a global scale. Austerity 
measures and privatization are used to weaken trade unions and workers’ rights. I 
regret to say that it is a fact that anti-union tactics have now spread from the private 
to the public sector, to impose a unique model with reduced workers’ rights.  
 
Trade union rights remain the top priority for public sector unions around the world. 
Our affiliates are faced with aggressive policies that attack trade unions and 
workers, such as: 

 
• Loss of autonomy of trade unions through government interference in the 

election processes; 
• Smear campaigns of trade unions and their leaders; 
• Criminalization and prosecution of protest actions; 
• Creation, at all levels, of trade union organizations that serve as spaces for 

political control of workers; 
• Deregulation of public employment  
• De-institutionalization of social dialogue and tripartism, replaced by 

discretionary policies of the employer and selective dismissals 
 

Whereas in some countries, like South Korea, the government employees’ union 
(KGEU) is denied registration, in Algeria autonomous unions are suppressed by the 
government and in Guatemala health workers get killed without anybody being 
arrested for those heinous crimes.  In the US, attacks on labour rights have lowered 
union density to the lowest rates since 1900; degradation and attacks upon pensions 
for public sector and health workers persist, especially among working and retired 
women. In the UK, strike laws are amongst the strictest in Europe. We support the 
Turkish government employees that are now being threatened to be fired for 
participating in demonstrations and actions, claiming the civil and political rights that 
the ILO conventions protect.  
 
Substantial categories of public employees are denied the right to bargain, or 
subjected to severe restrictions. Outsourcing, short term contracts and consultancy 



 

contracts are now more and more present in the public sector, breaking the mould 
of an independent public service that aims to deliver quality public services for 
inclusive, transparent and democratic societies.  

 
The absence or poor functioning of dispute settlement procedures is another 
important issue. Restricted access, or the time needed to receive judgment, is an 
effective denial of justice. Our affiliates demand a substantial increase in the 
capacity of the ILO’s Administrative Tribunal, so that it can continue to provide 
justice within a reasonable timeframe.  

 
The social protection floor ensured by quality public services create the conditions 
for democracy. Through the development and enhancement of public services we 
can overcome the crisis boosting a sustainable growth, creating new jobs and 
providing a positive answer to the drama of youth unemployment.  
 
Collective bargaining in the public sector is not only important to establish fair labour 
relations, but it is also a model for the private sector. Therefore, collective 
agreements in the public sector should address equal pay issues, based on a public 
policy aimed to effectively remove all discrimination and to promote equality, as well 
as migrant workers’ rights.  

 
Any attempts to limit collective bargaining because of economic crises should not be 
subject only to prior consultation with workers’ organisations, but also to the four 
ILO conditions that they should be exceptional, limited in time and extent and 
include safeguards to protect workers’ living standards.  

 
We request the adoption of a worldwide action program with strong technical 
assistance from the International Labour Office to strengthen freedom of association 
in the public sector and ratification of C151/C154. 
 
We call on the ILO to address the impact of precarious work and equality issues in 
the public sector as a matter of priority. 
 
The role of public services in terms of monitoring labour conditions in all sectors of 
the economy is also pivotal. Labour administration, labour inspection and all other 
control bodies need to be strengthened to that effect, as the tragedy of Bangladesh 
showed us. As well, we highlight that tax departments are crucial to fight corruption, 
ensure tax justice and provide the necessary funding for our communities’ needs. 
 
Finally, while we recognise the need to regulate essential services to protect users 
and communities, we re-affirm the right to strike for all public and private workers as 
a fundamental collective right and a matter of democracy. 
 


