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Power of youth for trade union movement and

society *

Dear friends , brothers and sisters
M ange Takk , god ettermiddag

Let me introduce myself; my name is Indah Budiarti — 1 am Organising and
Communication coordinator for PSI Asia Pacific Regional Office. | am also

assisting the regional secretary for youth activities in this region.

It is a great pleasure for me to speak here today and to pass on strong cordial
greetings of the spirit and energy of young workers from Public Services

International world -wide, in particularly from the Asia and Pacific Region.

PSl: UMBRELLA ORGANISATION FOR PUBLI C SECTOR UNIONS
WORLD -WIDE

Public Services International (PSI) is a global trade union federation
representing some 20 million women and men working in public services

around the world. It has 651 affiliated unions in 154 countries and territories

1 Prepared for her speak of presentation to the 4 t Fagforbundet Summer Youth Conference
in Stavern, Norway: 19 -21 June 2009.



around the world. It will be more members, after | heard the news result of
EPSU Congress that EPSU and PSI Europe agreed to merg er. Indeed, that
decision which would benefit for stronger public service unions in Europe

and globally.

Administratively, PSI is divided into four regions: Africa and Arab Countries,
Asia & Pacific, Inter -Americas and Europe. Asia and Pacific region , where the
office that | work for, is one of the four regions in the PSI structure. It includes

125 unions in 25 countries with a members hip of 2 million workers.

PSI POSITION ON YOUNG WORKERS

Youth mainstreaming : both structure and policy, Public Services
International has given support to the young workers to play an important role

in order to strengthen their voices in the unions and to bring youth closer
together . Public Services International changed its procedures and policies
to give young workers representative position on its executive committee and
committed to engage young workers in all aspects of their work by implement

30% quota in all education programmes and activities.

Public Services International believed that the future of public sector unions is

in the hands of young workers. The organisational future of public sector
unions depends on how we organise young workers, and to know on how to
address the interests and concerns of these workers. We strongly encourage
and support that affiliated unions of PSI should play an important role to
provide greater representation for the young workers and increase the
number of the ir participation in the leadership position/decision making
bodies. Youth mainstreaming is one strategy to promote and increase the

participation of young workers in the trade union movement.



YOUNG PEOPLE AND TODAY CHALLENGES!

Global challenges: As you may aware, the current global economic crisis hit
the people around the world, massive lay off and cause on increasing
unemployment. And young people are the most affected of this crisis not only
in developing countries but also in developed countries. ILO predicted that
global unemployment could increase to 239 million in this year. And more
than 1.2 billion workers around the world were living with their families in
poverty prior to the onset of the crisis, with more than 620 million living in
extreme poverty of less than USD 1.25 per-day?. Indeed, the crisis poses a

grave threat to the live hoods, health and wellbeing of millions.

Young people: On the global economic crisis, young people were 2.8 times
as likely to be unemployed than adults at the glo bal level. But for example in
Indonesia with over 38.4 million young women and men between the ages of
15 and 24 years®. Youth are five times more likely to be unemployed than
their adult counterparts. In Timor Leste (Timor Leste is young nation that
declared their independence in 2002 ), about 48% of the population is youth,
the ages from 15 — 29*. Due to violence and political turmoil, its impacts of
increasing poverty and illiterate, and a huge informal sector which accounts

for over 80 per cent of the wo rking population .

Young women and girls:  The global financial crisis could push an increasing
number of children, particularly girls, risk falling out of education into child
labour. Young women and girls, in Asia particularly, drop out from school

because parent giving preference of education to boys. Young women face a

2 Global Employment Trends, May 2009 Update, (ILO)
3https://www.ilo.org/public/english/region/asro/jakarta/download/newsroom/pr/2009/102204yt
hconfce2009.doc
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twin challenges, being female and being young. Culture norm put them as
“second class person” who their assign just to caring and responsible for

reproductive role instead to access of education

The ITUC has launched new video to mark the World Day Against Child

Labour in 12 June, Hammer Child:
http://www.youtube.com/watch?v=4zZXVq7elLw . Please take a look the
video!

Indeed, it's sad to watch but reality more than 200 million children at work

instead of school. They are our tomorrow future, become our generation.

Working poverty, vulnerable jobs and migration : in Japan KarAhi, or
literally translated death from overwork. Mean many young workers suffer
from stress night and day due to overwork from 65 to 70 hours every week °.

In Pacific Islands, trends on migration as the reason for economic
improvement and better life. Y oung workers find better -paying jobs overseas
and their families benefit from their remittances.  Also in Nepal, each day over
650 Nepali youth leave the country. Nepal receives over Rs. 100 billions
remittances from migrants °. In Philippines, the biggest in South East Asia on
sending nurses abroad. Facing problem of brain drain of health care workers,
this situation also attracts Filipino medical doctors taking accelerated nursing
courses as entry point to work abroad. The exodus of health workers given

greater impact of providing quality health services of  this country.

In Asia Pacific region, many young people are part of the well -educated

person but the growing trend for casualty or contracting the public services

Shttp://www.smh.com.au/executive -style/management/working -yourself -to-death -20090518-

b9jl.html
6 Source the Himalayan Times, January 8, 2009 (Youth to Youth o. 8/2008)




bring them to the work as part -time or contract workers with less social
security, low w ages and vulnerable employment contracts and occupational
hazards. For new labour market entrance, young workers face a mismatch
between the supply of skills they are able to offer and demand for skills and

expertise required by the employers.

ORGANISING YOUNG WORKERS INTO TRADE UNION

Young workers and union:  Young member are excluded from trade union
activities and its decision making body. Seniority is a “constraints” for giving

up position to the young workers. But also not that easy to attracting you ng
workers enter the labour and union movement, their unwillingness to join
union causes lower union density in Asia particularly.  Negative perceptions of
trade union that contribute to not joining:  union seems too traditional and too
bureaucratic. And union seems to only struggle for their traditional role:
wages and working condition . Young workers want that the union to go
beyond their traditional roles: a strong and vibrant public sector union that

can play and influence politically and economically.

Young workers in the public sector face specific issues; the public sector
around the world is undergoing a process privatization and outsourcing with
reduced job security and increase reliance on involuntary short -term job or
contract. Many governments ha ve been forced to impose a recruitment

freeze, which has grave repercussions for young people.

Migration:  The great amount of employment migration is also diluting the
unions in the sending countries and the absence of organizing in the receiving

countri es.



Individualism IS more pervasive today; a union based on the notion of
solidarity and sacrifices your own interests for other at various times. | think

that’s a difficult thing for people (young people) to understand these days.

Busy at work place an d personal commitment: some unions claimed that
young member are unable to give their full commitment to the union work
due to time availability (for work and young family responsibility. Particularly

female).

Some unions in Asia had effort to create you th committee but many
powerless. Union policies often incoherent commitment for the youth: making
institutionalize of young workers in the trade union through youth committee
meant that young people should be part of the decision making process and let
them to play an important role in meaningful of the union. As young people, we

are tired of electing other person to speak of us!



Organising, organising and organising
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Organizing young workers in the union movement is not just merely giving
them activities but giving them recognition , youth is the real reality in union;
they are strength and power of the ageing movement, need new blood for
sustainable development. Empower them and give them opportunities to
grow to be a better member, better leader.  Give them strategi c position,
institutionalized  their committee under the trade union structure. Give them
power to speak for themselves to address and voice their issues and interest.
There are a lot of great ideas and energy in the youth . Just listen and work
with them. We do not need special treatment but equal treatment .



Key factor for the trade union on organizing young workers

1. Organising, organising, organising are keys role of union activities.
Union must find the way to attract young worker joining the trade uni on;
union must to go beyond wages and hours in the workplaces . Union
must develop and implement strategies that give young people a real
chance to the societies and to the organisation where they live and

work in.

2. Youth mainstreaming:  union committed to e ngage young workers in
all aspect of union policy and its work. Giving youth more power on
organising youth to youth strategic campaign ;

3. Quota system as affirmative action in order to give more
participation of the young workers in the trade union activit ies and

provide youth budget;

4. More power for youth committee  and integrated structure in all union
level. The issue or concern of the youth is not fashionable word or
trends of today but needed serious approach and involvement of youth

itself.
Youth should not be seen as problem but part of the solution, if we work
together, YOUTH UNITED, YOUTH POWER . We can make the world a

better place for us and the coming generation.

PLEASE remember that we are today’s youth, but tomorrow’s hope and

reality.

Thank you very much



